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TITLE:

RESOLUTION AUTHORIZING THE EXECUTION OF AN AMENDMENT TO THE
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY OF JERSEY CITY
AND THE JERSEY CITY POLICE SUPERIOR OFF! ICERS ASSOCIATION JANUARY 1
2009 — DECEMBER 31,2012

Council o Offered a_nd Moved Adoption of the Following Resolution:

WHEREAS, pursuarit to a Binding. Arbitration Award issued on November 13, 2010, a Collective
Bargaining Agreement was executed with the Jersey City Police Superior Ofﬁcers Association for the penod
January 1,2009 through December 31,2012 ; and :

WHEREAS thereafter, as the result of a severe economic downtown and budgetary shortfalls, the City of
Jersey City submitted a plan tothe Civil Service Commission to demote 12 superior officers, which plan was
- approved by letter dated December 22, 2010; and

:WHEREAS in order to avert the lmplementatlon of the demotrons the parties engaged in extensive
negotiations to amend the agreement and reduce the cost of certain contractual terms and condltlons under
‘the agreement and

WHEREAS a-tenfative settlement has been reached with the admlmstratlon to avert the layoffs for this
fiscal year and to amend the existing Collective Bargaining Agreement with the Jersey City Police Supenor
Officers Assoclatlon, which Settlement and Amended Agreement is attached hereto as Exh1b1t A.

NOwW THEREFORE Be it Resolved by the C1ty of the Clty of Jersey C1ty that:

1).  The Settlement and Amended Agreement Between the City of Jersey C1ty and the J ersey C1ty Police
. Superior Officers Association January 1, 2009 — December 31, 2012 is hereby approved and

2y . The Mayor or Busmess Administrator is hereby authorized to execute the Settlement and Amended
Agreement Between the City of Jersey City and the J ersey City Police Superior Officers Assoc1at10n .
January 1, 2009 — December 31, 2012, attached hereto as Exhibit A. : '
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' SETTLEMENT AGREEMENT AND ADDENDUM .

S The Jersey .Ci'ty‘.l’;dlicé Superior Ofﬁéé_rsiASs'oci_-a‘ﬁOn (“PSOA”)and tﬁe. City of J érsey»\City
_hereby agree to- the terms of the following settlement agreement and - addendum to the currently

o executed (January 1,2009 - December 31,2012) Collectivé Bargaining Agreément. Thisdocument - =~

" - ‘is made for the sole purpose of réscinding the demotion plan for approximately (20) police superior -~ .
L. officers until February 22,2012, -~ .. . oo e o

~.- L. PAYROLLIAG: The Jersey City Police Superior Officers Association agreestoa “payroli -~ .
& lag” during the last five (5) pay périods of 2011, This is defined as a one-day postponement - -
. of each pay period beginning with the twenty-first (21%) pay of 2011 until the twenty-fifth. .
(25" pay of 2011. Thereafter, they will be paid on the same bi-weekly pay schedule asany - -
other City employee. The ong wedk pay arising from the lag will be paid with the last regular L

" pay following the conclusion of the member’s employiient with the City.

"2 ADDITIONAL COMPENSATORY DAY: The City of Jersey' Cityshall provide cach  ~

- - ourrent member of the PSOA an additional compensatory day which must beutilized durirg .~ ..
¢z thecourse of Histher career. . The use of this compénsatory day shall notresult in‘theneed . -~~~ -

- forovertime cxpenditires. This day shall not be permitted fo be exchanged for compensation

<73 . ADDITIONAL TERMINAL LEAVE DAY: The City of Jersey City shall provide éach -
S-0 0 7 current member OfthePSOAanaddmonal terminal Jeave day to.be paid atretirement. - - . .

. Inresponse to the above items one through three, the City of Jersey City agioes forréseind © ©

../ the demotion plafined for the mermbers of the Jersey City Police Supeiors ‘Association il ~ -~
U< February 22,2012, v s o e R R



o - Attest; -

ThlS Agreement isan amendment to and shall beeome partof the current, executed Collectrve
. Bargalmng Agreement between the parties. The: contractual amendments contained in this ,
3 Agreement are hmrted to items one (1) through three (3) above.  The parties. agree that no other
"contract language is to be addressed or amended as part of this Agreement ‘ S

o Dated February22 ,2011

'JerramlahT HeaIy T R Jo’ephDelaney Y SRERE
o Mayor of the C1ty of ’ersey Clty R Presrdent, Jersey Clty PSOA S

‘

. Roleit. Byrne
.‘ Crty Clerk of the C1ty of Jersey Clty




AGREEMENT |
- Between
CITY OF JERSEY ¢|TY .
and
 JERSEY C'fY PCL'C“E 'S-UP'ER'I,OR' OFFlcERé ASS(“)'CIAT.IO'N‘ :

~ JANUARY 1, 2009 through DECEMBER 31,2012

- Prepared By: - :

' LOCCKE @ CORREIA
LIMSKY & BUKOSKY
. . 24 Salem Street |
Hackensack, New Jersey 07601
(201) 488-0880
(201) 488-8051 (Fax) .
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PREAMBLE

THIS AGREEMENT is entered into Ihis ____dayof . _, 2011,

-by and‘between the CITY OF JERSEY CITY,a Municipalz Corporation of the State of New -
Jersey, herelnafter called the “Clty’ and the JERSEY cIry POLICE SUPERIOR

OFFICERS ASSOCIATION INC hereinafter called the “Assomatlon



" ARTICLE |

RECOGNITION

Seotion 1 The Clty recognlzes the Assocratlon as the exclusrve representative
for all Supenor Oﬁ‘ icers employed by the City wrth the Police Department from the rank of
: Sergeant through Inspectors rncluswe
Sectlon 2. Thetitle Pollce Offi icer, when used |n this Agreement shall be def' ned

to mclude all Superior Oft" icers as noted above the plural as well as the smgular and

- .}males as weII as females W|th|n the bargamlng unit.



ARTICLE2 -

MAINTENANCE OF STANDARDS -

‘Section 1 | AII conditions of employment relatlng to wages, hours of work and
‘ general working conditions presently in effect Wthh are Department-W|de (unlversal) in .
_ nature shall be mamtalned, except as qualified, modlﬁed, expanded or deereased by this -
: Agreement. | | |
" Seetion 2. In add|t|on thereto this Agreement is not lntended te dlmmlsh in- any
way any rights granted to members of this bargalnlng umt by way of Federal State or
: Munlc:p_al Iaw. : |
S_ection 3-. Pr_opoéed new rUtes er mod iﬁ_catien of existing rules governing working-
een.ditions'_which’ are -discussed in this Agr_eement or which are refetred to in _tnis
»Agree’r_nent as:being Departmént—'\n)ide (uniyersal) in nature shall ‘be negotiat’ed wifth.th.ea |

duly authorized representative of the Association before they are established. -



ARTICLE3

ASSOCIATION PRIVILEGES

Sectlon 1. Authorlzed representatlves ofthe Assocratlon not to exceed three (3) '
. _rn number at any t|me shall be permrtted to vrsrt Police Headquarters or any Police
| .'Department facility and with prior notice, the Off ice of the D|rector for the purpose of
'_ascertalnmg whether thrs Agreement is belng observed ThlS rlght shall be exercrsed
reasonably. Upon entenng the premises the authonzed representatlve(s) of {he
- Assomatron ‘shall notrfy the Unit Commander or, in hrs absence his authorlzed |
: "-representatlve Assocratlon representatrves shall not rnterfere with the normal conduct of
work Wlthln the Pol|ce Department The representatlves referred toi in thls paragraph shall
B not be. construed to be personnel who are scheduled tobeon duty except for special duty' v
' ,personnel as set forth in Sectlon 2 below |

Section 2 The Presrdent of the Assocratlon and hlS de3|gnee shall be assrgned

" to speC|al duty utlllzmg ﬂexrble tlme arrangements ona staff schedule (otherwrse referred ’

to: as “ﬂex tlme )in performmg their a33|gned PSOA dutres and functlons and except in

= femergenmes shall be entltled to devote full tlmeto ad mlnrstenng and enforcrng the pohcres -

.‘ -’of thrs Agreement At the request of the Pollce D|rector the PSOA desrgnee shall supply
. the Police Dlrector wrth the hours worked over a fourteen (14).day work: cycle
Sectlon 3 During the negotratlons Assocratlon representatlves SO authonzed by |
o the Assocratlon not to exceed three (3) in ‘nurnber shall be excused from thelr normal
'. duties for.s_uch periods of negotlatl_ons as are mutually scheduled by the part_les. |
| ~ Section 4.'. . the City.agr‘ees to grant -tlme off, not to exceed one (1) \lveek_,for any

given'convention or‘mee'ting, to any Employee(s) designated by the Associatlon to attend
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up to two (2) PBA, State and/or Internatlonal meetmgs or conventlons per year as provrded
by statute provnded that seventy—two (72) hours wntten notice be given to the Director of
the Department by_the Assocnatlon. N_ot more than seven (7) Employees shall be granted
: 'tlme off at any one tlme for thls purpose | _
.Sectlon 5. One (1) member of the PSOA shall be granted the day off to attend |
State meetlngs and State Ieglslatlve sessions, lncludmg Ieglslatlve heanngs when b|lls--
affectlng the welfare of the PSOA are on the agenda Any employee attendmg such
o meetlng or Leglslatlve session shall prowde wrltten proof of attendance upon his/her return
to work. |
. Section 6 | | Employees vvho are otﬁcers, delegat,es, truste_esand/or alte_‘rnates of |
’_ the 'Associati_on, not to _eXceed five (5) in ;number, shall be excused from duty for regular '
and special meetings of the AssOCiation. | |
| | Section 7. The current practlce wnth respect to the operatlon of the Assocratlon s
off ce at 282 Central Avenue Jersey Crty, New Jersey W|ll be malntamed or an equal .,
. facrllty WI|| be provrded by the Clty in another Pol|ce facrllty .
Sectlon 8.- AII Assomaﬂon ofﬁmals wrll not lose their last pennanent assrgnments
for thelr duratlon of office.- | |
: Sectlon 9. ln addltlon to the tore_going, Police Office_rs,' not_-t_o_ exceed three (3);
: who are elected Ofﬁcer's .delegates' trustees.and/or alternates aof the Association upon.
approval ofthe Dlrector of Pollce Servuces or h|s deS|gnee shall be glven tlme off to attend
' '.semlnars which, in the dlscretlon of the Director of Pollce Servrces are of value to the
' .D'e-partmentor the As_socratlon. 'l‘he request shall not be arbltra_nly‘ or unreasonably _

denied. =



" ARTICLE 4 -

'RETENTION OF CIVIL, RE-TIREYMENT AND PENSION RIGHTS

Section 1. Empl'oyées shall retain all civil rights’ under New Jersey law and
Federal laws, consistent with their authorities and responsibilities as Police Officérs,
provided, however, this provi'sioh shall not be deemed to limit or modify the civil rights of

such Employees as private citizens. .



ARTICLE 5

LEAVES OF ABSENCE

Section 1. Six Month Leave
A Upon reques,t,"a leave of absence vyith0ut pay for up to .slx (6) months may |
| - be oranted to any member_ of th»is-bargaining unit who has been employed fora period of
| | nlnety (90) days | | ) |
| B The leave may be extended for up. foan add|t|onal six (6) months
'C.  Saidleave and/or extension shall not be arbltranly or unreasona_bly_den_ied. "
| D.  Prior to assuming an unpaid leave of absence status,'a_ Police Officer shall

| B} return his’ badge and |dentn" catron card.

" E. Police Supenor Officers who-are on unpald leave shall not earn vacation, or

paid or compensatory holidays during the perlod of such leave Employees shall receive .

Ca pro-rated portlon of their annual vacatron leave pald and/or compensatory holldays .
_‘ based upon the number of months worked dunng the calendar year Employees shall

contrnue to execute the walver forms currently in use in the Pollce Department

'~ Section 2. Funeral Leave
A . ln. the event of a death in ‘the’ Employee’.s _im'medi.atefamlly; he. shall be
".-gra'nted-time off from the day of death_ up to and including the day afterth'e funeral, -b:ut not
. ,to exceed five (5) calendar days | | |
o B Immed|ate famlly, for purposes of. th|s Sectlon shall be def ned as follows: _
parents spouse, chlld srster brother mother-ln law father-ln-law grandparents spouse’s
" grandparen_ts, grandchrldren, srster-m-law,brother-m-law, son-ln-law, dau_ghter—m-law, or’
“any other relative residing in the immediate household of thePolice'O'_fﬁce_r. . |

-7-



C. One (1) day off will be granted to any Police Officer for attendance at the |
funeral of an aunt, uncle, n’iece, o_r nephew of the Ernployee or his spouse. This day will.
be granted for the date of thefune-ral service. .

. D.  Reasonable veriﬁcation of the event and familial relationship may be -
subrnitted upon r"ebquest Within five (5) calendar days. of the 'Employe.e’s return_ to work.

Section 3. Ifa Police .Ofﬁce‘r is incap_vacitate_d and unable to work .becau'se of an
injury sustained in the performance ofj his Police du'ti.es' he or she will be-entitled to injury}
leave W|th full pay dunng the penod in Wthh he or she is unable to perform such duties

- Such leave not to exceed one. (1) year, will be determined by the Dlrector of the DiViSion |

of Medical Serwces and the Director of Police. Such leave will not be arbitrarily or

unreasonably wnthheld

A In the event the Police Officer recelves vvorker's compensation W|th regard |
. to said injury, such _temporary‘dlsab_llity checks WIIl—be retu.med to the City for s0 long as
. the ljolice Otﬁcer rem‘ains. on injury leave. | |

| ; S‘ectionl4. Police\(_).fﬁcerswill be granted sick leave Without loss of pay;whenev‘er
theyr\are unable to work for-rea's'ons of health un to ‘one'(1 )'year-for ‘e'acvh illness bursuant S
o N J.S. A '40A:14-137. Such leave Will be determmed by the Dlrector of the. DiViSion of' '
Medlcal Serv1ces and the Dlrector of Police S_uch .leave will not be arbltrarily or
un-reasonably withheld: N R

_Section 5. All_use'_ of injury or si_ckr leave pursuant to this Article shall be in

accordance With procedures establishe'd _'by»General O'rder‘s of the D.epartme-nt. -Any
- Employee‘ whoutili.zes three ("3') or less u‘ndocumented occasions'of illness (det‘ ned as an
|llness of three (3) or Iess days) in any calendar year shall received one (1) additlonal day

- of terminal leave added to his bank pursuant to Article 16

. -8-



Section6.  The rights granted to Police Officers hereunder shall not preciude the
right of the City to také appropriate action to remove from the payroll Police Officers who
are either on special éssignment oron paid leave after no less than six (6) months from

‘the original date of injury or leave, provided the Police Officer is 'permanehtly disabled.

9.



ARTICLE 6

DUES DEDUCTIONS

.Section 1 ~ The City agrees to deduct from the salanes ofits Employees subject
to thlS Agreement dues forthe Assocratlon Such deduction shall be made in compllance E
W|th Chapter 310, Publlc Laws of 1967, M RS 52:14—15.9(e), as amended. Said ;
monies together with the records of any cOrrections shallbe transmltted tothe Ass’ovclation
B office by the flfteenth (1 5“‘) of each month followmg the monthly pay penod in which the
: deductlons were made | | |

Sectlon 2 If dunng the llfeof this Agreement there shall be any change in the
rate of membershlp dues, the Assoclatlon shall ,furn_rsh to the Clty wrltten notice p_rlorto the |
effect|ve date of such change. o

Sectlon 3. The Assocratron W|II provide the necessary checkoff authonzatlon form
| 'and dellver the srgned forms to the Fmance Oft" cer. - | 7'
Sectlon 4, The Assocratlon shall mdemnlfy defend and hold harmless the City
- from any cause of actlon clalms Ioss of damages mcurred asa result of this Artlcle .

Sectlon 5 Pursuant to Chapter 295 of the Laws of 1977 the City wrll not deduct

dues from the salarles of any Employees in the negotlatlng unlt for any organlzatlon other .

than the Assoc:atlon Further the Clty agrees to termlnate all eX|st|ng dues deductions .

| from unlt members for orgamzatlons other than the Assomahon on the July 15t followrng a

) request to do ) by the Assocratlon

Sectron 6. Representatlon Fee -

A. : PUrpose- of Fee. If an Employee does not become a member of the

Assocratlon dunng any membershlp year (ie., from September 1St to the followrng August ,

10- l



31 - lwhlch ls covered in whole or in part by this Agreement sald Employee will be required
to pay a representation fee to the Assocuatlon for that membershlp year. The purpose of
this fee will be to offset the Employee’s per capita cost of services rendered by the

~Association as majority representative; |

'B.  Amount of 'Fee.

1. Notn‘" catlon Prior to the beglnnlng of each membership year the
-Assomatnon w1ll not|fy the Employer in writing of the amount of the regular membershlp» |
dues, |n|t|at|on fees and assessments charged by the Association to its own memb'ers for
‘that membership year. The representation fee to be paid by non-members will be equal

o elghty—ﬁve percent (85%) of that amount.

2. Leqal MaX|mum in order to adequately offset the per caplta costof
services rendered by the ASSOCIatlon as majority representatwe the representatlon fee
vshould be equal in amount to the regular membershlp dues |nlt|atlon fees and
assessments charged by the Assocratlon to its own members and the representatlon fee |

has been set at elghty-f ve percent (85%) of the amount solely because that is the

C maxrmum presently allowed by Iaw lf the law is. changed in this regard the amount of the

. representatlon fee. automatlcally wrll be lncreased to the maxnmum allowed sald increase
- to become effectlve as of the beglnnmg of the Association membershlp year lmmedlately
' 'followrng the effectlve date of the change |

- C. Deductlon and Transmlss10n_of Fee.

1. - Notification. Priorto the beginning of each ,membership year covered :
- in wholevo'r in part by this Agreement the Association will submlt to the Employer a list of
those Employees who have not become members of the Association forthe then current

-membershlp year The Employer will deduct from the salaries of such Employees in

7-11- .



accordance with Paragraph #2 below, the full amount as deducted to the Association.

- 2. Payroll_Deduction Schedule. The Employer will deduct the

. representation fee in equal installments; as nearly as possible, from the paychecks pald.

| o each Employee on the aforesaid list during the_remainder of the membership year inr'
) questi_on'.v Thededuction will'begin with the first paycheck paid.‘: | | |
| | a. | Ten (10) days afterthe receipt of the aforesaid list by the
‘Employer; ' '_ ' : | o
- o
b, Thirty (30) days after the Employee begins his or her
employment in a bargalnlng unlt posmon unless the Employee prev10usly served in a
bargalmng umt posutlon and contlnued in the employ of the Employer ina non—bargalmng, -
- unit position or was on layoff,_ in which event the deductlons will begln with the _flrst
paycheck pai}d- te__nv (10) days vafter the resumption of the Employee’s employment -‘in a
j'.bargaining. unit position, whichever s later. o |

B C. Termination of Emplovment If an Employee Wh'o ls

| '» requrred to pay a representation fee termlnated hlS or her employment w1th the Employer' :
before the Assocratlon has received the full amount of the representatlon fee to which it |
s entltled under thls Artlcle the Employer will deduct the unpald portlon of the fee from the
last paycheck paid to said Employee during the membershlp year |n questlon

3. Mechanlcs Except as otherW|se provnded in this Artlcle the

mechamcs for the deduction of representatlon fees and the transmlsswn of such fees of -

o the Association wlll as nearly as possible, be the same’ as those uSed for the deduction

and transmlssmn of regular membershlp dues to the Assoc1at|on

: l 4, Change The Assomatlon W|ll notlfy the Employer in wr|t|ng of any

-12- -



ch‘anges' in the list provided for ln 'Paragréph #1 above and/or the amount of the
B representation fee, and such changes will be reflected in.anydeductio_ns made more than

ten (10) days after the City received such notice.

5. New Employees. Onorabout thé lastday each .mont.h thls Agreement
. beéb\me._s effective, the Employer will submit to fhé AS_sdciatiqn alistof alI_Emponees whd -
began their emplhoymenf' ina bargaininé u‘nft position duﬁng the preceding thirty (30)’déy ‘
' beriod. - The list will inblud_e nameé, job titles énd dafes of empIOyment for all such
Embldyees.‘ | | - -

6. Indemnification. The Association will indemnify, defend and 'savé.the '

City harmless against any and all claims, demands, suits or other forms of liability
(including reasonable attorney fees) that will arise}'b_u_t of, or by reason of action taken by

~ the City in accordance with the instructions of the Association pursuant to this Article. :

-13-



~ ARTICLE 7

MANAGEMENT RIGHTS

- Section 1.. | The. C_ity_her'eby retain‘s-and reserves untovitself all powers, rights,
-anthority, duties and_’resp'on'SibiIities_ conferred upon and _vested in it prior to the signtng of
- this Agreement by the Laws and Constitution of New Jersey and of the United States.
Section 2 The exercrse of the foregomg powers nghts authontles duties and |
responsnbllltles of the Clty, the adoptlon of pollcues rules regulatlons and practices in the
' "v_furtheran'ce thereof, and the use of Judgment and dlscretlon- ln connection therethh shall
be ltmited only by the .specit" c and exp'ress"terms of this»Ag‘reen1ent and then only-to the
extent such specrf ¢ and express. terms hereof are in conformance with the Constitution

~and Laws of New Jersey and of the Unlted States |

-14-



- ARTICLE 8

WORK DAY AND WORK WEEK -

Sectlon 1. The normal work day and work week forthe line schedule shall be the
f fteen (1 5) section schedule conS|st|ng of f ve (5) days on duty, followed by three (3) days
off, followed by f ive (5) days on duty, followed by two (2) days off, in which each dally tour
shall be elght (8) hours in length The current startlng times of tours of duty shall be 0600
1400 and 2200 The Clty reserves the nght to alter these startlng trmes |f its operatlonal ;
needs requnre same
B Section 2 The staff schedule will remaln unchanged and consrst of a fourteen

_ (14) day cycle, consnstlng of five (5) days on duty followed by two (2) days off, followed by

four (4) days on duty W|th three (3) days. off after which the cycle repeats ltself The staff '

work day shall consrst of elght and one-half (8‘/2) hour days
: Sectlon '3. The normalwork week of Employees not assigned to sChedules set
vforth in Sectlons 1 and 2 above will not exceed one thousand nlne hundred thlrty-nlne
“(1 939) hours Any such deV|at|on shall be negotlated if requrred by Iaw ' ..
o Sectlon-4 The hourly rate of payfor all members of the bargalmng unlt mcludlng .
o ,. ' members worklng the staff schedule shallbe based on one thousand nine hundred thlrty- |
- nlne(1 ,939}) hours per annu_m. | |
. .Section 5. There shall be annual ':biddingv for steady shifts on a seniority basis
* within the Divisions. All such bids shall be _recelyed by November 15" and‘_implement'ed

by February 1_5‘; These’ples will be in effect-until new‘ tour picks are imblemente_d, '



ARTICLE 9

VACATIONS

Section 1. ., - Annual vacations shall be granted strictly in accordance with seniority.
.Sec'tion 2. Vacation perlod's s_hall begin January 1 and shall continue throu.g‘h
the entire year, subject to the COndltions of'this Article.. Further, on January 1, vacation'
. tlme ofeach Employee forthe ensuing year becomes vested, except dunng an Employee S
- final'year of service. Dunng that year if the Employee retrres on or before June 30"‘ he
or she wrllonly be entitled ‘to fifty percent (50%) of the year’s vacatlonvallotment. If the-
Employee- retvi're.s' on or after July 1.5‘, heor she will be entitled to the _enti_re year's vacation
allotment. | | |
| Seotion 3. . The Vvacation period shall commeno_e January 1% and continue until
'lﬁecembe:r 31 of each year. The vacation allowances shall be as 'follow's: ‘
| a. For Employees hired prior to Febr'_uar_y..fl 7, 2003_: |
‘lOne' Year to Endvof Flve (5)'__Years - 25 Work Days
Afte'r' Flve (5) Years - | | 30 Work -Days | |
'b. - For all Employees hlred onor after February 17, 2003 the vacatron -

allowance shall be as follows

0- 1 Year | One (1) working day‘per month through end of
_ - first calendar year in which appointed

2-10 Years 15 Working Days

11-29 Year_s . 20 Working Days. |

30 or More Years® 30 Working Days

Section4. . Vacation time off reqUests shall be granted according to the vaoatlon '
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- schedule 'agreed upon between the City and the Association. Vacation reque'sts'shall be
submitted no later than January 31, Notification of approval shall be granted no later than
March 1% Each Employee shall.receive at least fifteen (15) working days vacation during
the calendar period June 15“* through September 15", which shall be ‘consid'ered the

““summer season.’ Each Employee shall be entitled to use ten (1 0) worklng days vacation |

as time off durlng the summer season at his request Each Employee shall defer the use

o 'of one (1) or more weeks (f ive (5) working days) of h|s summer season vacation. The

- vEmponee shall make wrrtten request to defer such vacatlon t|me when the yearly vacatlon :
__requests are submitted as_specnt‘ ied in this Artlcle. The Employee shall have the nght to

- exchange such deferred vacation time for any of the following options:. .

A ThlS opt|on consrsts of exchanglng summer season vacatlon for.‘ o

- equlvalent cash payment Each Employee may |n|t|ally request to exchange for cash onev '
‘(1) week (t" ve (5) worklng days) of vacation. The Clty agrees to fund this vacatlon buy—

: ‘. back optlon with at least a dollar amount equal to the aggregate dollar amount of one (1)

:f _‘week’s pay for each member of thls bargalnlng unit. ln the event th|s option to exchangen |
3 one (1) week for cash is not ut|l|zed by all members the number of weeks unused W|ll be -

avallable for members who may wrsh to exchange a second week of summer season -

: vacatlon. If this stlll -leaves weeks unused any member'may exchange a th|rd Week of

' ;summer season vacation for cash In any event if the number of weeks requested to be

B 7 exchanged exceeds the number of weeks avallable senlorlty shall be the determlnlng :
: -factor in Wthh appllcant receives the exchange Payment for exchanged weeks shall be _‘ »
: f- made no later than June 15th for Employees commencmg summer season vacatlon pnor

" to August 1St and payment shall be no later than August 1 5‘h for vacatlons commencmg

subsequent to August 1St
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B. . This option consists of ex‘_changingone summer season week vacation
(ﬁve'(S) working days) for five (5) single use Vacation days which are o be used at a time '
Other than during the summer season, and must be used within that calendar year _
Sched ullng of single use vacation days shall be treated as compensatory trme and subject

to the provrsmns of Article 13 herein.

- C. Thrs option conS|sts of deferrlng the use of any orall summer season

.. vacation weeks to other than the summer season. Any Employee exercrsmg this optlon

o "shall in addition - to recelvrng the re—scheduled vacatron receive an addrtronal

compensatory day for each such week deferred which compensatory days may be erther

used or accumulated as are all other compensatory days
. D. "~ The optron permrts any Employee to requestthe restoratron of the t" ve

' (5) deferred summer season vacation days (one (1) week) to be taken wrthm the summer

season. Such requests shall only be granted with the approval of the Ch|ef of Polrce who -

- in ‘consideration of the staft" ing reqwrements and reductlon in leave time sought ,
. approxrmately one (1) week per' unit member- rn the aggregate, shall not arbitrarily .or..
unrea._sonably d'eny such requests. _ |
E. | ThlS optlon consists ofa an Employee convertlng one (1) non-summer :
"season vacatlon week for five (5) smgle use vacation daysto be used at a trme outsrde the
summer season and must be used wrthm that calendar year El|g|b|l|ty forthls option shall

N _be that the Employee must have exercrsed the optlon in Paragraph A\ above (exchanglng
7. . summer season vacatlon for equrvalent cash payment) inno event shall an Employee be
entltled to more than ten (1 O) smgle use vacatlon days ina calendar year Schedullng of

| smgle use vacatlon days shall be treated as compensatory tlme and subject to the

prowsnons of Artlcle 13 hereln
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F. - In addition to wh‘at- has. be‘en set forth above, an Employee may
excha.nge one (1) week of vacation for five (_5)‘s,ingle use véc'ation days. Scheduling of
single use vacation days shall be »treat}ed as compeﬁsatory _time and 'subj.ec':t to the
Pprovisions of Article 13 hereiﬁ.- o ..

 Section5. A vacation book shall bé éstablished to contain éll.unused vacation

tir_n‘e.' _
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ARTICLE 10

INSURANCE, HEALTH AND WELFARE

. _Section 1. The City shall provi'de and maintaln lnsurance coyerage as- follows
7 — A Commencnng on the effectlve date of thls Agreement all new hlreshr
| »shall be entltled to the Dlrect Access Blue Cross/Blue Shield Plan or one of the HMO
- Plans offered at the t|me of the effectlve date of this Agreement at the employees
: choosmg, pald for by the Clty All actlve employees shall be transferred to the currently
_ offered D|rect Access Blue Cross/Blue Shleld Plan orone of the HMO plans offered atthe
tlme of the effectlve date of thls Agreement at the employee S choosmg, no later than ,
| January1 2011
B. The Crty reserves its right to' change the carrier with whom it contracts ’,

to prowde these services for its employees The level of benefits W|ll be substantlally 7

- equnvalent to those prowded on the date |mmed|ately precedlng the effectlve date of any

b'change ln the event the Clty deCIdes to change insurance camers it will: provrde notlce
| of the change to the Union and companson of benef ts at least thlrty (30) days pnor to the )

i lmplementatlon of the change

Sectlon 2 . The Clty will prowde all Employees wrth all necessary legal advice and
counsel in the defense of orin settlement of clalms for personal lnjury, death or property_
damage or loss ansmg out of orin the course of sald Employees employment W|th the
Clty, and the Clty will pay and satlsfy all Judgments except punltlve damages agalnst the -

E Employees from such clalms

'S_ec_tlon‘3. » A . The C|ty will contlnue to provnde the currently effective dental

_ beneﬁt pr_ogram, both open and closed dental plans. The dental benefit Cap for the open _
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plan is Two Thousand Dollars ($2,000).

B. Effectlve January 1, 2011, the City will provrde a prescnptlon drug plan

with the following co-pays that apply on a per prescription basis:

|RETAL © | MAILORDER

- Generic Drugs $2.00 co-pay retail for $1.50 mail order co-pay
- : prescription up to thirty per thirty day supply

(30) days supply - | prescription. - (Total ninety
: - .| (90) day mail order would
amount to $4.50 in co-pay.

Brand Drugs ' _$-20.00 co-pay retail‘for . $13.00 mail order co-’pay“
' ' . | prescriptions up to thirty | per thirty day supply

-(30) days supply. . prescription. (Total ninety
- .| (90) day mail order would
‘amount to $39.00 in co-

Effective January 1, 2011 | $100.00 co-pay on retail $50.00 mail order co-pay
-prescriptions that cost over | prescriptions up to thirty per thirty day supply .
-$1,000.00 . 1(30) days supply that cost | prescriptions that cost over:

| : over $1,000.00.° $1,000.00. (Total ninety
' ' B (90) day mail order would
amount to $1 50.00 in co-
pay. '
It will be mandatory for all drug that are det" ned as malntenance drugs by the United

| _ | lStates Food and Drug Admlnlstratlon (FDA) to be bought through mall order (when
| avallab_le).- However, the oo-pay on the first two _prescrlptlons filled on any malntenance
| _drug, whethor'that dr_ug i-s.over $1 ,t)OO in .co'st or not, will be at the retail .co—oay'raté .fo'r. ‘
| :oithera' generic or brand drug foIIoV\ring which the employoe will be. responsible for the mail
_ orde_r co;payé s‘et'-forth abové deponding on the cost of the particulér drug. | "_ |
| C. Retirees" shall havo' an annual maximum ‘out-of-pocket .cap of
' .$1 08200 per person for presoription drug oo-payrnents. Oncea retireeor dependent has

~ paid $1082.00 in co-payments in a-calendar year, that person is no longer required to pay
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any prescription drug coépayments for the remainder of that calendar year.

Sectlon 4. The City will provide life insurance in the amount of Ten _Thousand
V'Dolla'rs ($10,000.00) and additional accidental death and dismemberment insurance inthe
* amount of Ten Thousand D“onars ($10,000.00) for each Emp'loye.e'. The City will -proyide
. Employees with a Five Thousand Dollar ($5,000. OO) l|fe insurance polrcy upon regular
retirement, provrded thls is not in conﬂrct with State law.
| Sectlon 5. Effectlve January1 201 1,each member ofthe bargalnlng unlt and his
| or her dependents shall be rermbursed upto One Hundred Dollars ($1 00. OO) per year, per
' famlly member for any optlcal related expenses consrstent with the exnstrng City of Jersey» '

Clty optical plan. For purposes of this payments, dependent chlldren- shall be covered o_nly .
| up until the age of twenty-three (23) :

. Section 6 The benefi ts and protectlon of N. J S.A. 40A:14-1 37,as amended are -

| to- be afforded Police Oft‘ icers as |f set forth i in full herein.
_ Sectlon 7. An Employee using hrs own automoblle (an order from the City), while
-on duty shall suffer no. monetary loss as a result of any accudent Wthh occurs while being _
- .on duty | |
. - Sectlon 8. Where the?.City directs an Em:ployee to use his auto_mobile in _-the line
_of dUty o‘n "a'contin'u0us basis ‘the City shall pay the difference bet\Neen' lple‘asure" rates - |
‘and “busmess rates for such personal automobrle ' o : |

Sectlon 9. Smoke lnhalat|on ln any smoke inhalation case affectlng an Off" icer

’ wrthrn the un|t such Off cer shall be taken out of servrce and glven a complete

rexammatl.on. 7 : o,
A.  In-all cases where chest. palns or exposure to hazardous '

'. matenals are reported by an Oft" icer, such Oft" icer shall |mmed|ately be taken outof service
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and provid'ed with a completean'd thor_ough examination by the City at its expense to -,
a_ssUre the health and safety of such Ofﬁcer..' '

Section 10. The Clty and the Association agree to the continued eldstence of an |
Employees Assistance Program Itis understood that the Employees Assistance Program -
|  will provrde for a maximum of two (2) entries into the program with a maximum duratlon of

'_ forty-t" ive (45) calendar days of in- patlent care for each entry All other detalls of the -
, program will be as agreed to by the Association and the City from tlme to time.
- Section 11. The Clty W|ll pay the cost of health coverage Wthh mcludes health |
insurance and the prescrlptlon drug plan as set forth in Section G above for all retirees
and thelr ellglble dependents so long as the retlree has retired from the City on a dlsablllty
' .penSIon or has retired from the Clty after twenty—flve (25) or more years serwce credlt in
. the Pollce and Flre Retlrement System The City and the Umon may agree to permlt a
- retlree who does not meet the above requ1rements to parhcrpate in the Clty’s health
. insurance and prescrlptlon drug plan at hls/her own cost. | |
| | Sectlon 12. Each employee or retiree is responS|ble to notlfy the Office of Health |
'__Benet" ts lmmedlately or any quallfylng events regardlng the group medlcal and dental
plans A quallfymg event is del" ned as one for the followmg |
| Mariage
Divorce .
Birth -
Death
Emancrpatlon of Dependent

Adoption .
65" Birthday -

NoahwN=a

Failure to immediately notlfy the Office of Health Benefits wil subject the employee or

retiree to loss of coverage and/or liability for costs incurred.

23 -



ARTICLE 11

'EXCHANGE OF DAYS OFF

Sectton 1.  ThePolice Department may grant the request of any Ernployee of this
‘ bargai_ninp unit to exChange o'r“‘sv'vap’_’ avtour of duty with another bargaining unlt rnember, 7
previded'both‘ Etmployeesconsent to said mu’tual swap. o .
| ' Section'2‘ The Pollce Department may agree to an Employee’ “swap” of tours -
‘_ -..\rrlthout obtalnlng a replacement prowded the tourthat is “swapped is repald atthe Clty s
"co_n\_/emence. |
o Section3.  Suchrequests shall be granted on a uniform basis with standard rules

and r‘egulations applying to all-Emponees of thebargaining unit mak.ing such reQueSts'

S'ectien 4- Such requests which are madé in conformlty with the rules and o

regulatlons established pursuant to Sectlon 3 above shall not be unreasonably or arbitrarily )

o 'denled_.
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 ARTICLE 12

HOLIDAYS

Section 1. Each Employee of this bargaining unit shall receive fourteen (14)
holldays elght (8) of which shall be given as compensatory time and effectlve January 1,

:1999 siX (6) of Wthh will be paid and lncluded into the base salarles at each step in the _ |

o ,Salary Gwdes set forth |n Artlcle 21. All holldays shall'be credited to the Employee on

.January 1St of each year Persons worklng the 15 Sectlon Patrol Schedule shall in order

to equallze the annual work obllgatlon receive one (1) compensatory day (a total of fifteen -
(1 5). compensatory days) allocated as nine (9) banked and six (6) paid out in cash.

| | Section 2. In.add_ltlo_n to the above referenced holidays, any d,ay that is _declared-’

_ _aholiday-by the Mayor or CoUncil of the City shall.be deemed’a }holiday, and all other

'Sect|ons of this Artlcle shall then pertam Should the Clty declare an addltlonal hollday for

- any other City employees the members hereln shall receive the full amount of addrtronal :

" tlme -off. / | | | | |

Sectlon 3 ‘ All staff personnel shall in add|t|on to the number of holrdays set forth

|n Sectlon 1 above recelve the followrng days as holldays and be entltled to the day off

| W|th no loss of pay and if not selected to work on that day, recelve another day off:

New Year’s Day _ | July 40
~. Good Fri.day} o I Labor Day
3 Memorlal Day o .-Thanksg‘i_vin'g. Day
o _Christma‘s Day-- o

-~ Section 4. Any Employee who retires or dies shall receive as part of termina‘l '
Ieave,pro-rated payment for unused h'olidays, based upon the date of retirement or death. - o
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‘ ﬂAn'.y'E‘mponee who dies or retires on or before June 30* shéll receive payment for fifty
. percent (50%) of unused holidéy pay and time for the year of retirement or death. Any
Employee who retires or dies on or after July 1* shall receive ‘payment for all unused

hdliday pay and time for the year of retirement or death.
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ARTICLE 13

COMPENSATORY TIME

Section’ 1. lt is understood that every effort wrll be made rn accordance with the
gurdelrnes set forth below to provide Offrcers wrth the opportunrty to utilize their unused |
compensatorytrme Therefore the followmg gurdelmes forawardrng ofcompensatorytrme )
'are adopted by the parties: |

A. Requests for compensatory t|me off shall be made in wntlng by the'
_ Employee at least three (3) calendar days before the date(s) requested including at least
one (1) on duty tour The City shall be under no oblrgatron to grant requests under less
notrce |
B. . Valid requeSts for 'tlme off shall not be arbitrarily or unreasonably |
. d.eni‘ed. | | | | | |
C_;- Compensatory tlme may be W|thheld durlng emergenC|es and when
; manpower levels are abnormally lowand there are |nsuff|crent manpower levels avarlable
_ through the use of overtrme llsts S |
D. In the event that an Employees request for compensatory time rs.
| denred he shall be grven fi rst preference on hlS next request for such use.
E. ‘A_ny unused compensatory time shall »accumulate from year to year
and shall be gran_ted to a'n Employeevup_on his retirement.,
| F. An aCCUr‘ate record y\rill be maintained by 'each Unit Commander of all
compensatorytrme and unused vacatlon trme due Employees under his command A book
: desrgnated as the Compensatory TlmeNacatlon Book w1|l be kept in.each unit for thrs

| . purpose. It shall be verrf ed annually by the Employee and his Commandlng Off icer, and



- acopy contalmng the- |n|t|als of both the Employee and hlS Commandmg Officer verlfylng '
the accuracy of this book will be given to the Employee-prior to’ January 30™, |
- G. The City may, with the consent cf the Employee, be rellel/ed of its
obli‘gatlon_to grant compehSat_'o'ry time owed to.ah Employee, paying an a_mount ih cash
equlvale_nt to the normal rate of bay for the:amount of cOmpeneatory-t_ime due.
| H The City shall permit PoliCe Ofﬁcers ofthe barQainihg unitto buy back _
_compensatory time Wthh they have accumulated on a system to be Jomtly developed by
: the Assocnatlon and the Clty The maximum annual obllgatlon of the Clty underth|s system
ehall be Two,Hundred Fifty ThQusand Dollars ($250,000.00) per year o this unlt, which is
| not cumulative. Each Employee_shall be entitled to ah- initial buy-back of no more than
o three (3) days. Inthe event there are remaining fuhde, the're would be an additional buy-
'ba:ck oh a slngle day‘based-upon ser‘liority‘,_and this w'ovuld'rfepeat itself until funds -ar-e |

exhausted.
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ARTICLE 14

OVERTIME

Section 1. In addition to the days off mentloned elsewhere in this Artlcle
: Employees of this bargainlng unit shall be entltled to pay at overtime rates of time and one-
half (1) for all work beyond normal working- hours or beyond the normal work. week
. Section 2. The City shall pay all Employees of thls ‘bargaining umt for requrred v N
: appearances includlng but not llmlted to court appearances grand jury heanngs and
appearances before any public 'agency, at the rate of time and one-half (1%%2), with a four |
(4) hour minimUm, if such appearances are made_ at ti.mes. other than _during_ regularly
| scheduled*tour- of duty. Each Ernployee of this bargaining unit shallsubm-it to his
N ~appro-priate superior in writing, all time spent before such pUinc agency An Employee

‘may not be retalned for the purpose of attalnmg the minimum of four (4) hours if the

o -appearance reqUIres less tlme

Section 3. If an Employee of this bargamlng unit is called to duty on his day off,
- he shall be paid for all hours worked and shall be guaranteed a mlmmum of four (4) hours
K '-"at time and one-half (1%) rates - |
| Sectlon 4 Supenor Off cers who are requnred to appear because of Subpoena
to any day Court and who are working the Midnight tour on that day may be excused for
_ | the last four (4) hours of thelr tour of duty | | |
Section 5 In computlng overtlme except under Sectlons 1 and 2 above, the first
| f ive (5) mlnutes of the fi rst hour of overtime is not compensable if that is the onIy time
| involved lf the Employee works more than five (5) minutes, overtime shall be computed‘.

, :from the fi rst minute thereof The Employee is ent|tled to a full hour’s pay at the overtlme_
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rate of time and one-half (13%) for the ﬁrst'hour. Thereafter, the Employee is entitled toa
fuvll hour's pay when any fraction of an hour is worked. o
Section 6. Whenever an Employee is recalled to duty, he shall be entitled to a
.‘ minimum of three (3) hours of‘overtlme at time and one-half (11%).
| CA . lf_there are no volunteers oran insufficient number of volunteers., the
City, in_its sole discretion can mandate.and aSSign one to overtime | |
. B. Nothlng hereln shall prevent a volunteer from-one rank llst being
| utlllzed to fi ll |n under another rank openlng, absent avallable volunteers of the listin need
of as_slgnment; o |
| Section 7. To further facilitate ﬂuctuatlng manpower (i. e., Chnstmas vacatlons
'etc ) four 4) separate and distinct llsts shall be used for the purposes of overtlme These
| _. lists shall be the Sergeants Lleutenants Captains; and Inspectors
| | Sectlon 8. The overtlme llst dlscussed above shall be composed of volunteers
- They shall be rotating and |f the man at the top of the listis avallable (that is, he is. not on )
' Z_duty when called) he shall report or hlS name shall revert fo the bottom of the llst ifa

O man cannot report because he is already scheduled to work the same hours then in that

o 'event he shall not lose hIS posmon on the llst

Section 9 The Clty wnll use its best efforts to pay overtlme in the month followmg o
" ' the month in Wthh the overtlme was worked |
| Sectlon 10. Where the Clty places an Employee of the bargalnlng unlt on
B - standby, the Clty is to pay each Oft" icer: for a m|n|mum of two (2) hours tlme computed at

stralght t|me rates if the standby tlme exceeds two (2) hours i |n duration, payment for all

- 'such time shall be made at the tlme and one-half (1’/2) rate

Section 11. _An Officer shall recelve one-half (’/2) hour-additional compensation in
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compensatory time for not being able to utilize a lunch break.
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ARTICLE 15

CLOTHING ALLOWANCE

Section1 A Effective January 1, 2010, all ‘members of the bargalnlng unlt v
shall be provrded w1th asum of One-Thousand Three Hundred Dollars ($1 300.00) clothlng :
'aITowance._ The sum of $650.00 will be paid on the first regularly scheduled payroll day
: fdllowing the :Councilimeeting in January, and the ad_dftienal $6_50.00 -w_ill be.paid on‘the
.‘ ﬁrst reQUIariy seheduied' payroll day fellewing- ‘ihe regular: Councfl meeting in 'July.'

| B.T “Effective January 1, 2012 all members of the bargalnlng unlt , |
shall be provrded wrth a sum of One Thousand Three Hundred Frfty Dollars (%1, 350 00)
clothlng allowance. The sum of $675 00 will be paid on the ﬁrst regularly scheduled payrollz |
day following the Council meetlng- in January, and the additional $675.00 will be paid on

 the first reguiany sched uled payroll day following the regular Coun‘eil-meeting in July.
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ARTICLE 16

- TERMINAL LEAVE

,ﬂSe"ction 1-. -~ Employees who retire shall be granted terrninal leave upon retirement.
~ Section 2. - -Terminal leave shall be computed- at a rate of five (5) calendar days
_ for each calendar year of service for Employees hired prior fo August 7, 1996 and three
3) calendar days for each calendar year of service for Employees hired thereafter.
- Section 3 Added to such leave shall be all compensatorytime and vacatlon time |
which is owed to the retiring Employee accumulated for in any other manner, and the -
'entlre number of days shall be known as terminal leave.
SeCtio'n"4:. “Any Employee-who dies shall be considered a retired Employee, avnd
' :'thev estate of the deceased shall receive _the following: ' |
A _All accumulatedcompensatory time;
B. Te}rminal leave in accordance WIth this Article;
. C. " All accum.UIated vacation time, including ’full vacation allowance for
- the year of death.
| - Section 5. Section 1 of this Article shall i'n\vnovray' be construed to mean that _that
.' ',Section precludes recovery by the estate of any other benefits it may be due.. -
Section 6. A Al Employees. who retire shall receive a mandatory. cash |
-payment in -lie,u of ,time_ off forthe number of years of serv_ice to the_City base_d upOn either 7
five (5) or three (3) calendar days,-pe'r year of said s"ervice d‘ependin'g upon-date' of hire |
- All Employees shall also receive mandatory cash payment in lieu of time off for any unused
compensatory time and any unused vacation time (to max1mum of time to Wthh the

Employee is entitled for his/her last two (2,) years of'serwce). |
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B. . The following formula yvill be used to calculate the terrninal _
leave: The number of years of servlce- is multiplied by ’_ﬁve (5) or three (3) to obtain the
nur.nber" of calendardays. Convert calendar days to work days by dividing the number of
| sections in their schedule, either fifteen (15) for line or fourteen (14) for staff, and

multplying by the number of -days worked in the schedule. Add this to all unused

- . accumulated vacatlon days and unused accumulated compensatory days Through

- February 5 1995, the total number of days was then multlplred by the length of the work
- day (8.5 hours) and the hourly rate of pay for the individual involved. .

| C. | The City and the Assoclation agree fo th'e following with re}g-;ard

‘o terminal leave payrnents -,provlde_d'to the atfected retireeSVSUbsume_vd within the PSOA

" unit forthe' 1998 cale-ndar' y_ear van_‘d SUCCeeding years. as long as no'new s'uperseding

- 'v.agreement has_been bilaterally .negotiated. bet\lveen the City andr the Association with
regardvto the terminal' leave'issue as part of succ'ess}co'ntract negotiations.

o | (l) Al staff Supetior Officers who retire shall continue to

| ~ have their terminal Ieave"computed based upon the eight and one-half (8.5) hour a day

L formula set forth in paragraphs A and B above

_(2) All lme (Patrol) Superlor OfF cers who retire dunng the -
pertlnent time perlod shall recelve thelr termlnal leave payments in accordance with

 Arbitrator Glasson s Oplnlon and Award dated February 14, 2001

- __(a) The termmal leave paymentsforllne(Patrol)shall :

f rst be computed both based on erght and one-half (8 5) Thour a day basrs (the Polrce
' Supen_or Off cers Assoclatlon s calculation) and on an e|ght (8) houra day basls (the City
of Jersey City’s -calculation)-. In add,_ition', both calculations should'use the 10/15 as the
- -multiplier._ . | |
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(b)  The affected line (Patrol) Su’periorOfl’icers shall
receive as terminal leavetheter_minal leave rnOney realized by utilizing the eight (8) hour
a day formula plus one-half (V) of the dlfferenoe. between the elght (8) hourterminal leave
computations and the eight and one-half (8.5) hour terminal Iea've computations; |

(© To illustrate the 'above' Wina hypothetical
circumstance the eight and one-half (8.5) hour a day formula would result i in the payment.

‘of Slxty-Two Thousand Dollars ($62,000. 00) toan affected OfF icer while the useofan elght ‘

-(8) hour. a- day formula would result in the payment of Flfty-Flve Thousand Dollars

' ($55,000.00) in tennlnal leave, the, affected Superlor'Ofﬁcer wiII_r'e_‘celve,ln full satisfaction
~ofhis or her terminal leave claims, the amount of Fif‘ty-E_ight-Thousand Five Hundred
ljollars ($58,500.00), which represents the. Fifty-Five Thousand .D0|lars ($55, 000.00)
: termlnal leave calculat|on based on an eight (8) hour day and one- half (¥2) of the dlfference}
between Sixty-Two Thousand Dollars ($62 000 00) and Flfty Five Thousand Dollars
: .‘ ($55 000 OO) le Three Thousand Five Hundred Dollars ($3 500 OO)

Sectlon 7 Except however if for any reason the Clty denles an Employee S
vacatlon penod durlng hIS or her Iast two (2) years of actlve service, or if for any reason .
’ relatmg to employment an Employee IS prevented from taklng a vacatlon perlod dunng his
or her last two (2) years of actlve service, then and in that event the llmltatlon placed on
) | the Clty‘s obhgatron for payment of up to two (2) years vacatlon tlme as part of the termlnal
Ieave program as set forth hereln shall not be appllcable and said Employee, upon
retlrement shall be entltled to receive payment of alI unused vacation tlme to Wthh the

| .Employee is .o_therwlse entitled -wn_thout vllmltatlon.~
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ARTICLE 17

MILITARY LEAVE

- -Section 1, The City hereby agrees to grant military leave for field training to

. employees in accordance with N.J.S.A. 38:23-1, N.L.S.A. 38A:4-4, and all applicable
regulatiqns or as o_therwi'se provided for und_er' Federél 'o} State law. : |
| Seétfdn 2. AII‘ members of the N’atiohal Guard or Reserves will be granted time |
off with full pay to attend required drills. | Such\ti_me off will be.in addition -_tokvacatio‘n, sick
'énd édhiniStrative’ leave. |
Section 3. Inthe event an employe_é s called to active d.u.ty, th'e- employee shall
‘ re“ceivé_ tﬁe difference in pay betvw'eeri‘ his mvil_'itary pay énd his regtila_r pay for up to one-

hundred eighty (180) days. The city may, at its option, extend the one-hundred eighty

(180) day limit.
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ARTICLE 18

BULLETIN BOARDS

Section1. Th_e Aséociation shau‘ bé provided with bulletin boérds ineach Station
.or faciiity_ and-DepartrhentalHeadquarter{s’ fo‘r the ,bostingof Aséociatioh no‘t‘ices or other
appropriate métér_ials._ Such bulletin boards shall be identified with the name of the
'Association, and thé Association may designate persons réspohsible therefor. A copy of |
" all such notices or other materials shall at the time ofits posting be sent to the Director of
Police or his designee, and he shall retain fhe right to have _suéh n,ofices or other materials

which are detrimental to the good order of the Depé_rtment removed.
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ARTICLE 19

NO INDIVIDUAL EXTRA CONTRACT AGREEMENT
Section 1. The City agrees not to enter into any agreement‘ or contract with its

Employées, ad defined in Article 1, Section 1, covered by this Agreement, individually or |

collec'.t‘ively, which in any way conflicts with the terms and provi_s'ions of this Agreement.
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ARTICLE 20

GRIEVANCE PROCEDURE,

Section 1. 'l"he purpose of this Grievance Procedure is to insure"efﬁciency and
promote Emp'lo_yee morale. | - |

Section 2. | A grieyance, as deﬁned herein, 'shall be as 'setforth in N.J.S;A. '.
- 34: 13A—53 etseq | B o

Sectlon 3 | Steps of Grievance.

| A | _'Agrievance shallbe dlscu-s_sed..with'the Employee(s) involved and the
E Association representatives with the immed.iate.'supervisor designated by the City within
R thirty (30) days‘of,the"alleged grievance An answer shall be}made by the end of the third
,worklng day (followmg date of submrssnon) by such lmmedlate supervrsor to the

Assoc1at|on

B i the grlevance lS not settled through Step A, the same shall be .
reduced to wntlng by the Assomatlon and submltted to the Dwrsron Commander or any
person deSIgnated by him, and the: answerto such grlevance shall be made in wntmg, with
a copy given to the Assocnatlon wnthln flve (5)-days of its submrSsron o ‘

, C If the grievance is not settled by Steps A and B, then the Assomahon

h }; shall have the right to submlt such grlevance to the Pollce Dlrector A written answer to
_said gnevance shgll be served upon the Employee(s) mvolved and the Assoc:atlon

.PreSIdent or his authonzed representatlve within seven (7) days of its submlssmn

D. Ifthe gnevance is not settled by Steps A, B and C, the aggneved shall

o ~ have the nght to pursue all legal remedles afforded by the pl'OVlSlonS of the Civil Service .

Act.
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E.  Ifthe grievanceis not s'ettled» by Steps A, Band C, an.d the aggrieved
does not elect to pursue his grievance under the provisions of the Civil Service Act, then
the Association shall have the right to submit such gn'ev'ance to an Arbitrator.appointed by
PERC whrch award shall be brndlng .on both partres provrded such applles to a violation
of the contract prowsrons The costs of the Arbrtrator shall be borne by the Crty and the

Assocratron equally

F. | Farlure to comply wrth the time limits set forth above shall be c.ause
for automatic recourse-to the succeedrng Step. | |
- G. The Ass_ocratlon, F.’resrdent, or hrs aUthorized representattve, may
.r'ep.ort' an imp’ending 'grievance to the Police Director to forestall its occurrence -
| Section 4. . ' Since adequate gnevance procedures are provrded in thls Agreement,
R the Assomatlon agrees that it will not engage |n encourage sanctlon or suggest stnkes
slowdowns mass resrgnatrons or mass absenteersm or other srmllar action whrch would
) rnvolve suspensron of work that may dlsturb or interfere with the orderly operatron of the
:Pollce Department | | |
Sectlon'-5' Nothlng hereln shall prevent any Employee form processmg hrs own
gnevance provrded the Assocratron PreS|dent or h|s authonzed representatrve and/or the

, Assocratlon Attomey may be present as an observer at any heanng on the mdrvrdual s

»\gnevance. Ny
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' ARTICLE 21

SALARIES, LONGEVITY AND SERVICE DIFFERENTIAL

- Section 1.

A. All Superior Officers will receive base salaries in accordance

with the following schedule effective the first of January of each year.. -

_ 0101/09* __ 01/0110 010111 01/01/12
Sergeant |$100,951  |$103,727  |$106579  |$109,510
Lieutenant | $111,451 $114,516 $117,665 $120,901
Captain | $121,697 $125044  |$128483  |$132,016
Inspector | $129,382 $132,940 $136,506. | $140,352

B.  Effective January 1,2011 ,' a 6ne-time'payment 0f$750.00, not

added to base s.alé'ry, shall be_z’ paid to each bargaining unit me_m-ber‘

- Section2. A All Superior Officers will receive longevity payments in
accordance with the following schedule:

- Through Last

' First Day o
- of Year - % of Base Pay .. Day of Year
4 2 7
8 4 |1
2 | e | 15
6 | 8 19
20 10 22
23 1T 24.
25 14 27
28 | 16 Each Thereafter

B. A Supeﬁor Officer who is,_hired up t_b October 31% of any year

will be given full credit forthe year of service retroaCtive to January 1%t of that year. Anybné
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hired thereafter wilt receive n-o,'credit for that Year, but will _re‘ceive credit on January 1t
follcwing the ﬁrstanniversary of the date of hire. | |
| Section 3. . The City will provide' to thcse Sulpericr Officers requesting same
| , electronic transfer of their payChecks and related payments from the City of Jersey City to
. any ﬁnancral mstltutlon covered by the Federal Deposut Insurance Corporation (F.D. l C. ) :
and related Iaws provided that the City has the capabthty of doing so. |

Sect|on 4. Al Supenor Officers of the bargalnlng unitwill receive their pay checks
'by 3 00 P M. every other Thursday | |

Sectlon 5. The City will endeavor to deliver specral checks by 3:00 P.M. on the
‘date received in Pollce Headquarters

Sectlon 6. The CltyWIIl endeavorto provide a breakdcwn on all'checks asto what' ’

is included in the pay | said check (0vertirne, efc.). .
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- ARTICLE 22

CHANGE IN SCHEDULE

Secﬁon 1. No"qha}nge |n schedule of any Employee covered by this Agreement
shall 'b'e rr,i_ade unlessl-such Employee is given at Ieast éeventy-tvvo (72) hburs hbtice prior
,' to the time tha’t.h.e is regularly scheduled to Work, 6f_seventy-h&o (72) hours pfior to the
| cha-n_gés}in}reporting time, Whichever is._greater. e |

o Sectioﬁ 2. Inthe eventéeventy-tWO (72) hours notice is no‘tgfvén, sucﬁ Employee
shall be baid at time ahd_ one-_half (1 Y2) for-all thrs less than seventy-tw.o'(72) hours
_ notice. - | |

Section 3. ‘The above shall not pértain in cases of emergency.
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' ARTICLE 23

MOTOR VEHICLE ALLOWANCE

Section 1. Members of this bargaining unit who use their Vehieles ona full-titne
ttasis' or- pertial basis shall ‘receive a stipend for the use of theif vehiclevbased' upon the
“current mileage reimbursement rate‘ establieheq by the Internal Revenue Service. |
Section 2. Paytnents referred to in Section 1 of this Article shelt be made as
follews: |
A.. " For use of their vehicle fer the perioct from November 1 through
January 319, payment WiII' be made in the ﬁfst ‘p'ay' period of March
. B. | For the use of thelr vehicle from February 1St thrOUQh Apnl 30th
' _payment shall be tnade in the first pay penod of June.

- C. ; _ For use of their vehlcle for the perlod from May 1% through July 31St .

i payment shall be made in the first pay penod of September

D.  For the use of thelr vehlcle for the penod from August 1% through

o - Octob_er 31'5‘, ‘p'ayment 'shalt be made in the first pay period ofDecem_ber.
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* ARTICLE 24

EXPENSES

| Section 1. Whenever anEmploye'e_ is-sent 01._|t of town on an asslgnment which
| ‘ involve»sf -expenses, he 'sl'lall _teceive an advance 'stlpend in contemplation of sdch
: expens'es., ‘ . | | |

- Section 2. ThlS stlpend shall equal the expected reasonable expenses that the
Employee is Ilkely toi mcur |

Section 3. Whenever an Employee is aSS|gned to spe0|al schoollng by the Clty
| ~the Clty shall pay the tumon and expenses in advance. . |
Sectlon 4. ln_the event an Employeeexpends more than n'is allotted.stipend,
‘ SUch E.mplo.yee shall be reimbul'sed by the' City immediately upon his return to the City,
-and i |n no event later than the pay day for the next pay perlod - |

» Sectlon 5. Such expenses shall be llmlted to those reasonably and necessarily - .

expended in the carrylng out of the assugnment

~ Section 6. The Employee shall sqult..reoeipts-whenever available.
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ARTICLE 25

TUITION REIMBURSEMENT

Section 1. The Association and the City mutually recognize the importance and .
advantage of hlgher educatlon Therefore itis agreed that the Clty shall provrde funds in
accordance wnth the system set forth below to relmburse members of this bargalnlng unit
for taklng courses in an approved college Wthh are part of -a degree granting program
| '.College courses for which relmbursement will be permitted are limited to Police Scnence
--public admlmstratlon, publlc safety, cnmlnology, criminal justice, Criminal law, sociology or
a course directly related to the'.perf'ormance‘ of public d uties as a"Law Enforcemerit Officer..

Section 2. . For an Employee_to.be e'ligible for tuition reimbursement under 'the-
| provilens of this A-rtlcle- s'aid Employee must .provide the Department with a notice of
» mtentlon to attend college courses not Iater than September 1t of the calendar year in
- Wthh the Employee lntends to take courses for which relmbursement is sought. . |

Sectlon 3. Employees shall be entitled to relmbursement for tumon for courses
taken in accordance W|th thls Artlcle upon submlssmns of evndence of successful
icompletlon and the qualific catlon of the course as part of a degree grantmg program

-Section 4 There wnll be a PSOA unlt cap on cost of this program of Twenty-Flve

‘Thousand Dollars ($25 000. 00) which will be avallable to Employees on the basts of
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- ARTICLE 26

TEMPORARY APPOINTMENTS

Section 1. _ The _praCtice of appointing Employees to higher tank in an acting
cépécify is diSédufagéd, a‘nd it |s agreed that-vacanc.:ies.in' such-higher ranks shali be filled
as soon as possible as p'rovidéd by law. .

| Section 2. An Employee servmg |ﬁ any actmg capacnty shall receive the full pay
of the rank in Wthh he is actlng, only after the completlon of a full tour |

_Sectlon 3 v The-followmg formula shall be_used tor compute .t‘he‘ number of -
_calendar days. |

) A, An Ofﬁéer who works a single tour shall receive credit of one (1)
o _caléndar day. . | |
o B.. - Additionally, an Qfﬁcér who "COntinues. the assignment in the acting -

_‘ rénk sHa" receive pay for 'the’acting rank fdrall swings and tours on a day-for-day basis‘. :
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ARTICLE 27

SPECIAL TRAINING

Section 1. Special training shall be scheduled during work-ing hours whenever
| possible. | | |

-SeCtion 2. -- - When not held dunng regular hours ‘then in that event the time and
one- half (1%%2) overtime prowsnons shall apply ThlS Section shall not be apphcable to
around-the clock S|tuat|ons such as attendance at the Sea Glrt Academy

Sectlon 3. The Clty shall make every attempt to upgrade' the knowledge of ’
_, Super_id_r Officers in all pha—ses of_ Police work. The City shall schedule in -service training
~ona regUtar basis so that these Officers will keep abreast of all changes in the techniques
"~ and poliCies of the’Departmen’t. These programs would then allow the Superior Ofﬁcers
to lmpart this training to the Pohce Oﬁ' icers they superwse

| Section 4.  Upon belng appomted a Supenor Officer, the Pollce Officer ‘shall be |

'glven a one (1) week tralnlng perlod at the Academy to acquamt him with the art of '
g SUPers-'O" and all General Ord_er_s for whlch he will be held‘ accountable. This period cf
: trainingv shall also contain an inadepth 'ttaintng |n the Law (2c) -and Constitqtional'

Amendments,'-alcng.WIth the Codiﬁed Laws of the Ci'ty_.o;f Jersey City.‘.
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-ARTICLE 28

SAFETY AND HEALTH COMMITTEE

Section 1 The City will appeint two (2) people and the Association wfll appoint, )

-_two (2) Pollce Superlors who W|II constltute the “Safety and Health Commlttee
~ Section2. The Safety and Health Committee Wl|| be charged with the
establlshment and umplementatlon of a safety program. |
| Section 3. - The Safety an_d. Health COmmlttee‘will rhe‘et quarterly at Pplice |

Headquarters at 10:00 A.M..



ARTICLE 29

" BLOOD DONOR

Section 1. Superidr Officers Who donate blbod\ wit'hv-pr'ior ép_proval of the
| Dépar_tmeht shall bé affqrded two (2). eight and one-half (8-1/.2‘)‘hc'>u}r'recuper_étiVe tours on

~ special _és.signmen-t- im'med'iété-ly- fdllowing.their ddhat_ioh if said eight and one-half (8‘/2)

hbu_rs are .o'n scheduled work time. ,AII» blood 'c-ionation shall be given on off-duty time,

- eXCepf in an emérg'e‘ncy._ | }' | |

o 'Sectionv2.r Thé City wiII'p‘rc_J’vi'de space forthe’annual blood drive: This is if space

'is. availablé, and sﬁch grant will be based upon approval, which will not 'bé unreasoﬁably

© withheld.
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ARTICLE 30

SPECIAL AWARD

Section 1. The Diiecfo_r, or his designee, and the President of the Association,
'or:his desigriee, shall in each Jan'uéry,choo'sé a Pblice Superior Officer of thé'preceding '
Year for an award based dpon-_outstanding service to the community and/o_f Depaﬁment.
__The recipient shall be awarded two (2) compensatory déys off, above and béyond ahy tihe

- off received for his aétions awarded 'previousiy.
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ARTICLE 31

HONORABLE MENT_lON AND COMMENDATIONS

Section 1. ltis the des:re of the Clty to award in a tanglble way those of |ts ,'
Employees who perform their dutles in an exemplary fashlon |

| Sectlon 2, Awards shall be as provnded in the General Orders ofthe Department

I Section 3. The PreSIdent of the ASSOCIatlon shall deSIgnate one (1) member of

the Department Awards Commlttee o
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ARTICLE 32

'SAVINGS CLAUSE

: _ Sedtion 1. Sh_ould any 'part qf this Agreemeht, or any provision herein, be
’ rendefed of declared ir_ll\}alid by ‘reason of any existing Iegirslation, br-by any decfee of a
court of compet'en‘tjurisdiction, such.in-validétion of sUch_part or porfion of thié Agreeme_nt _"'
shall not invalidate the i’emaining portion thefeof..- itis further.agreed. that'sh_ould any
_proVi_sions of this A_greémeht be ‘so deletéd‘, 'fh_e parties heret_o shall immediately
éommenée gbod-féith -_hégotié’tions td érrive at a'vne.w provision'tq replace the deleted |

: porti(_)n.
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ARTICLE 33

- APPLICABLE LAWS

Section 1 The prov1s1ons of thls Agreement shall be subject to and subordlnate

to and shall not annul or modify existing apphcable provrsrons of New Jersey State Laws |

-or Jersey Clty Municipal Laws
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ARTICLE 34

TABLE OF ORGANIZATION

Section 1., While it is recognized that the f-ormation. of a Table of Orgahization;
) falls W|th|n the realm of management ‘and is not a negotlable term and- condltlon of
, employment nonetheless the City agrees to penodlcally consult with the Assocratlon wuth |
respect to any modifi catlons of the Table of Organlzatlon eXIstmg wrthln the Jersey Clty
' fPollce Department as.it affects Supenor Offlcers | | |
‘Section 2. The staff schedule referred to m Artlcle 8, Section 2 shall apply to
'. ».thOSe posi‘tions which op_eratxonally functlon on a normal, work _week‘ (Monday through
Friday) schedule, as we.ll as those administratiVe and command positions which require

a_s'lame as designated onthe Table of Organiz_ation.

-55-



ARTICLE 35

DISCHARGE AND DISCIPLINE

Section 1. No Superior Oﬁ_ic'er' will be discharged or disciplined except for iust-
| Cau:se..v The question of just cause Wili specificaily be subject te the grievahce procedure
- of this Agreement. This paragraph shaliapply to disciplinary actien which is not revievirable
to Civil Service only if a final legal determination results in a decision that such mattersare
arbitrable; A o | |
‘S'ectien 2. .} No Superior OfﬁeerWilI be disciplined orcalledtoa me'etihg that would
result in dis_cipline without an AsSOciation representative present.
| Sestion 3. ‘. Discipl_inary action, with the ex.ceptio'n' of verbal warning, will be
' 'pr,e's_eh.te'd' on a “Discipline Action Form,” with a copy made available to the'S_uperiOr
-Ofﬁcer. | | | |
S-ection‘4 ‘The' City will hotify the Association in writing of 'any discharge'e'r :
| : suspensron wrthln three (3) days (excluding weekends and hohdays) after the Supenor ,’
- Offi cer is dlscharged or suspended o |
| Section 5 : if a Supenor Ofﬁcer-is disCharQed or suspended, he/she may electto
_'proceed to arbrtratlon or a Civil Servrce proceeding, but not both ThIS paragraph shall
apply to d|SC|pI|nary action Wthh is not reviewable to Civil Service only if a final legal
_determrnation resuits in a deC|S|on that such matter is arbitrable |
. Section 6. No hearlng will take place wrthout the Assocration being first notifled
and the Superior Officer must be given sufficient time to receive counsel, no less than five

(5) days, excluding weekends and holidays.
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| Section 7. - There will two (2') types of hearings: "
A Formal
'B. *Informal

Section 8.  Formal Hearings. |

A. A formal heartnd vyitl be held before a tribonal of two (2) Police
Superiors and an Association _representative. There will b_'e‘ a transcript, taped or'written,
: of all proceedings. A-decision as to guitt wilt be rend_ered within one (1) hour of the close
- of the formal presentation. | |
| B._ The -tribunal witl.recommend to the DireCtor of Police a sUitabIe
pUn»tShment if found guilty '/
- C. The Dlrector of Pollce erI have the final dlscretlon as to the penalty,‘

WhICh must be rendered within thlrty (30) days of the close of tnal

| | Sectlon-g. o lnfonnal Hearing. An mformal hearing will be conducted by the
_ Director of Police: or his “designee' with the Superior Oﬁ" cer and‘ an.-Association-r
- representatlve present There will be no wrrtten or taped record of the proceedrngs The
| .- ‘-Superlor Oft” cer retalns the right to appeal astothe extent of the sentence of Civil Servrce .
v. 'l',-lf apphcable or an Arbrtrator but not both ThIS paragraph shaII apply to a dlSCllenary :
| action Wthh is not reV|eWabIe to ClVlI Serwce only |f a f nallegal determlnatlon resutts in

! deCIsmn that such matter is arbltrable

o Section 10. Written Repn'rn'and_s.
| A - A Written reprirnand'rnust be served upon the -Superior Offi cer within
ten (1 0) calendar days of the occurrence as to whom the reprlmand has been glven
| B. : The SupenorOﬁ" cerwrll retaln the nghtto appeal the written reprimand
o the Director of Police.
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C. Inall cases, a'Superior Officer will be allowed to respond in writing for

the record.

‘Section 11. Oral Rep'rimahd. An oral reprimand will be just what it implies. There

will be no written record.
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ARTICLE 36

CHANGES, SUPPLEMENTS OR ALTERATIONS

Sectiqn 1. Any provisions of this Agreement may be changed, deleted,-
supplernented' or altered, proVided both parties mutually agree to do so in Writing.
Sectien 2.> ~ The beneﬁts previded in this Agreernent shall: ac'crue fo thoee
Employees in thls bargammg unit.
~ Section 3' The Clty and the Assocratlon wrll equally share the expenses for

| 'pnntlng three hundred fi fty (350) coples of this Agreement The Assocratlon agrees to

supply the- Clty wrth thirty (30) copies of this Agreement.
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ARTICLE 37

AMMUNITION

Section 1. Al Employees of this bargaining--unif shall be issued a .38 caliber, 45
caliber or 9mm ammunition that meets the standards and recommendations of the Jetsey |

~ City Police Department Firearms Training Unit.
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ARTICLE 38

'FULLY BARGAINED PROVISIONS

- Section1. This Agreement represents and in'corporates’ the complete and final
o Qnderstanding andv s’ét_tleme_ht by the parties on all bargainable issues for the life of this
Agreemént, and neither party shall be required to negotiate on'any subject unless they

~mutually agree to do so.
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- ARTICLE 39

BILL OF RIGHT_S

Section 1. Members of the Force hold a unique status as Police Off icers, in that
the nature of thelr office and employment involves the exercise of a portion of the Police

powers of the ‘MumCIpaIlty. :
Section 2. The wide-ranging poWers and duties given to the Department and its -
members lnvoive them in all manner of contact and reiationships w1th the public .Out of
- these contacts may come questlons concernmg the actions of the members of the Force.
_Thesequestions may require investlgatlons by Superior Officers. In an effortto insure that -
' these investigations are-conducted in a manner which is ‘conducive to good order and

d|SCipl|ne the foilowmg rules are hereby adopted

| A. The mterrogatlon of a member of the Force shall be at a reasonable '
hour, W|th the light of all curcumstances mvolved, preferably when the member of the Force
is on duty. ‘ -

B. The member shail be informed of the nature ofthe investrgation before
any interrogation_commences If the informant or complalnant is anonymous then the
:O‘fﬁcer shall b_e-'so advised. Sufficient mformation to reasona-bly ap-prarse_ the member of
 the aliegations will be proyided. It if is known that the member of the Force is being

interrogated as a witness only, he will be informed at the initial contact.
| C. The questioning shall be'reasonable in Iength’ Reasonabie respites
: shali be aliowed Time shall also be prov1ded for persona necessrties teiephone calls and

‘rest penods as are reasonably necessary

D. The member of the Force shall not be subjected to any offensive
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language;_ nor ‘shall he be threatened with transfer, -dismlssal or other disciplinary
' punishment. ‘l»\lo promise of reward shall be made as an inducement to answering
questions. Nothing herein shall be construed to prevent the investigating Officer form
informing the member of the possible conseguences of his acts.
| if a member of the Force is under arrest or Ilkely to be (that is,ifheis a suspect or .
the target of a crlmlnal mvestlgatlon) he shall be glven his nghts pursuant to the current
dec:smns of the Umted States Supreme Court. |
| Ifa member as a result ofan mvestlgatlon is berng charged with a vrolatlon of the
: Rules and Regulatlons oris about to be so charged, he shall be afforded an opportunlty '

to consult with counsel or Association representatlves before any further lnterrogatlon

Sectlon3 An Employee may see his personnel file upon request. Ifan e

. Employee W|shes to answer or supplement any material found in his personnel file,hemay

- doso, and his wr|tten statement shall become part of the personnel file.

Sectron 4. An Employees home telephone number and addressshall not be
| dlsclosed to any person who lS not a member of the Jersey Clty Police Department.
Section 5. - No Pollce Ofﬁcer wrll be subjected in questlomng to the use of any
polygraph machmes psychologlcal stress evaluatlon or srmllar l|e detector devrces in -
internal -mvestlgatlons. ‘Upon request,__ a Police Officer wrll have the nght to» be
B accompanied by counsel or any o_ther person of the Police Officer’s choo_sing during the
: entire interrogation of the }Poli.ce Ofﬁcer by the City.
__ | 'Section 6. The Clty agrees to notify the Assocratlan g’l\ writing of any pending
'drs0|phnary charges or hearings lnvolvmg any memberg Wargammg unit. Upon
request the City will prov1de to the Assocratlon a copy of any and all reports orders, _

memoranda, or complaints relative to said charges or heanngs.
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ARTICLE 40

DEPARTMENT OF PERSONNEL CLASSIFICATION AND PROMOTION

Section 1. Promotlonal examinations for the next highest rank above Sergeant :
will be requested to the Department of Personnel every three (3) years ‘ | |
- Section 2. A_promotronal list to the next hlghest rank will be ma'int_atned atall
ltimes“ | | |
Sectlon 3 Promotlons will be made from the vpromotlonal list in the order of
| placement ln cases of tres the Clty will attempt to promote all of the tied candldates but
if thls remedy is tmpractlcal the Clty W|ll endeavorto promote all the tied part:cnpants before
. the explratlon of the promotlonal list. | |
'Section 4, The. Ctty agrees that in the event of ‘a-rec'ommended change in the
classn‘" catlon ofa posrtron inthe Jersey City Police Department it will notify the Assocratlon
fi fteen (15) days prior to its sumeSSIon to the Department of Personnel.
Sectlon 5 Promotlon to all ranks governed by this Agreement shaII be made ln.
| accordance wrth Department of- Personnel Rules and Regulatlons The Clty shall confer, ‘

wrth the Assomatlon on matters not specn" cally dehneated by Department of Personnel

. Rules or -Regulatrons. (In those lnstances when the City, according to Department of

" Personnel Rules and Regulations may select the manner in which pro‘motional tests are
: admlnlstered and/or the manner by which a list of candldates are ranked the method to

_ | be selected shall be conferred upon between the City and the PSOA.).
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ARTICLE 41

DURATION OF AGREEMENT

~Section 1. This Agreement will be effectrve as of January 1, 2009 and will
‘.terrnlnate on mldnlght December 31, 2012 | |

.Sectlon 2 Any provision of this Agreement may be changed supplemented or
altered provrded both. partres mutually agree.

Sectlon 3. In the event demotlons should occur dunng the life of this Agreement _
the Assomatlon may reopen thrs Agreement at its optlon in accordance wrth N.J.S.A.
3a13a16, otseq. - I
IN ‘-WI‘;I;NES.S‘ WH’ERE}O.F,the‘ parti._es _herete have caused these presents to b._e
| _rsigned by‘their duly 'authOrized 'ofﬁcee the day-and year first above wr_itten. | |

L

- JERSEY CITY POLICE SUPERIOR _CITY OF JERSEY
'OFFICERS ASSOCIATION , |

' ;»' //%/"J\/W/‘/%'

,////

Busmess Admmlstrator [ '

ATTEeT o
ﬁfé

Clty cierk
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